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Annual Partnership Review Form

Year ended 31 March 2025

Partnership name:
Public Sector Executives Group

Partnership function:
To bring together the Chief executives of the public service delivers in Darlington

Objectives for the year

(a) Gain an informed, common understanding of issues facing Darlington and emergent
priorities

(b) Agree actions of individual agencies to address priorities and hold each other to
account

(c) Agree opportunities to collaborate

(d) Share plans and issues facing individual agencies

Performance against objectives
Key Areas of work reviewed

Budget administered
None

DBC resources contributed
e.g. finance, employees, accommodation, other assets

Finance:

1. DBC funding — revenue and capital (as above) £12,000
Staffing (FTE):

1. Partnership Director — 1.0 FTE

2. Chief Executive — 0.1 FTE

3. Other DBC Officers — 0.5

Accommodation:

1. Agile working from Town Hall

Other assets:
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1. Nil

Governance arrangements outstanding actions, if any, from partnership toolkit

guestionnaire
None

Issues of concern, if any e.g. Finance, staffing etc
None

Action plan to address issues of concern (including responsible officer and timescales)
N/A

Is the partnership to continue?
Yes

Objectives for next year

(a) Gain an informed, common understanding of issues facing Darlington and emergent
priorities

(b) Agree actions of individual agencies to address priorities and hold each other to
account

(c) Agree opportunities to collaborate

(d) Share plans and issues facing individual agencies

Completed By Lead Officer:
Name
Seth Pearson

Post
Director of Darlington Partnerships

Date
28/4/2025

Reviewed By Chief Executive:

Name
lan Williams

Post
Chief Executive

Date
28/4/ 2025
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